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Systemic Racism – Examine a form of racism is embedded into the normal practice within society or an institution and
organizations of society, such that laws, rules, procedures. 

Implicit Racism – Implicit bias comes from the messages, attitudes, and stereotypes we pick up from the world we live
in which can lead to discriminatory behaviors

Microaggressions – Biases against marginalized groups revealed in a way that leaves their victims feeling
uncomfortable or insulted.

Becoming a Racial Ally – Allyship is a process, most notably a learning process. Allyship involves a lot of listening
and is an ongoing process and commitment to action. 

Angela Allen is Chief Diversity and Inclusion Officer at West Texas
A&M University. She works with each of the University’s colleges
and schools, as well as departments, groups and offices to promote
and increase diversity and inclusion across campus. Her work also
supports the recruitment and retention of under-served and 
underrepresented students, as well as helping build a diverse faculty
and staff. She also collaborates with students and student
organizations to create diversity initiatives on campus. 

Angela is currently part of the NASH (National Association of 
System Heads) in a Texas A&M University System (TAMUS) 
strategic initiative aimed to ensure equity to achieve student success.
In 2020 Allen was awarded the Chancellor’s Medallion from the
TAMUS for her commitment and dedication to diversity, equity
and inclusion.

Allen is involved in state, national and international diversity and 
inclusion efforts. In September 2019, she was part of the NAOW 
Summit Delegation sponsored by the Global Institute of Diversity
and Change. As a member of the Delegation, she traveled to Lagos,
Badagry, and Nigeria. Allen also made presentations to women
and girls who are Internally Displaced People (IDPs). Allen
presented her Girls in Pearls Empowerment presentation in the
IDP village, which is a variation of the Women in Pearls Empowerment fundraiser for the Diversity Office at
WTAMU. She was also selected as a National Fellow for the National Association for Diversity Officers in
Higher, and the American Association of Blacks in Higher Education Leadership and Mentoring Institute.

Allen studied at Amarillo College and earned a bachelor’s degree in marketing at Texas Tech University and a
master’s degree in communication from WTAMU. She is currently working on a doctoral degree in college
leadership at Colorado State University.
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